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Any professional or temporary professional teacher employed by the Reading School District is eligible to join the Sick Bank. The Sick Bank was started in the fall of 1985 as a means of teachers helping colleagues who have extended illnesses. Each year every member contributes one accrued district sick day to the Sick Bank. Then, members who have used all of his or her accrued district sick days may apply to use Sick Bank days if their absence from school is ten (10) or more consecutive school days.

New teachers may join the Sick Bank within thirty (30) days of his or her date of hire. If the new teacher does not join the Sick Bank within thirty (30) days of his or her date of hire, penalty days are assessed for each year the teacher was eligible to join. Please refer to the chart below for penalty assessments. The Reading Education Association reserves the right to hold an Open Enrollment for the Sick Bank.

 

	SERVICE YEARS
	PENALTY

	Year 1
	1 day

	Years 2 and 3
	1 day

	Years 4 through 10
	5 days

	Years 11 through 20
	10 days

	Years 21 or more
	15 days


PROCEDURES
 

1. Membership in the Sick Bank shall be voluntary for all professional or temporary professional employees of the Reading School District who are members of the bargaining unit and who are eligible for sick leave. The Sick Bank will operate only from the first day of the school year to the last day of the school year, and will include all work days therein.

 

2. Initial application for membership must be submitted to the Reading Education Association in writing. Enrolled members may withdraw only upon written application to the Sick Bank Committee between May 1 and the last day of the school year. Newly hired employees will have a window of thirty (30) days from date of hire in which to join the Sick Bank without incurring a penalty.

 

3. Sick Bank members will contribute one (1) day of accrued district sick leave to the Sick Bank annually. New Sick Bank members who did not join during the thirty (30) day window will also be assessed a penalty according to the guidelines listed in the above table.

 

4. Contributed days shall remain in the Sick Bank and may not be withdrawn by the employee upon retirement, resignation from Reading School District, or resignation from the Sick Bank. In the event Reading Education Association dissolves the Sick Bank, all days are lost to the employee.

 

5. In the event contributed days become depleted during the operation of the Sick Bank, the Sick Bank Committee may, at its discretion, assess a further contribution of one (1) accrued district sick day against the Sick Bank members.

 

6. When the Sick Bank accumulates a number of days equal to the number of members, further donations may be waived except for newly joining members. When the number of days in the Sick Bank falls below the number of days equal to the number of members, the Sick Bank members will replenish the days.

 

7. Sick Bank benefits will be available for any Sick Bank member who does not qualify for full public school retirement benefits and needs an extended sick leave. An extended sick leave is an illness of ten (10) or more consecutive school days.

 

8. The Sick Bank Committee will require a physician’s statement for each withdrawal from the Sick Bank, and will require additional physician’s statements for changes to the original request of number of days. The Reading School District School Board or the Sick Bank Committee has the right to require that the School Board’s physician, at the expense of the School Board, examine the member.

 

9. Any physician’s statements required by the Sick Bank Committee must be dated and received prior to or during the time of requested absence.

 

10. Initial withdrawal of Sick Bank benefits shall not commence until a member has exhausted all of his or her accrued district sick leave.

 

11. The maximum number of days a Sick Bank member may withdraw from the Sick Bank per year will be equal to the number of sick days in his or her own personal Sick Bank account for that school year. In no event shall the maximum withdrawal exceed one hundred (100) days for any given school year.

 

12. The Sick Bank Committee will consist of a minimum of three (3) Reading Education Association members appointed by the Reading Education Association President. Decisions will be made by a majority vote of the entire Sick Bank Committee.

 

13. Optional procedures or operations will be considered on a case-by-case basis and the request(s) will be evaluated on the basis of extraordinary need or circumstance.

 

14. Sick Bank days will not be granted retroactive at any time.

 

15. Ten (10) Sick Bank days will be added to each member’s individual Sick Bank account on the first day of each school year, but the total number of days in each personal account may not exceed 100 days.

 

16. All requests are dependent upon the number of days each individual member has in the Sick Bank.

 

17. Disability Maternity Leave covers both non-Cesarean and Cesarean deliveries. A person is entitled for up to thirty (30) days of paid leave for a non-Cesarean delivery and up to forty (40) days of paid leave for a Cesarean delivery. The person may use any combination of accrued district sick days, personal days, and Sick Bank days to reach either the thirty (30) or forty (40) days. If the person does not have the accrued district sick days, personal days, and Sick Bank days, any remaining days will be unpaid Child Rearing Days. Any time taken after the thirty (30) or forty (40) days will be unpaid Child Rearing Days.

 

18. The Collective Bargaining Agreement by and between the School District of Reading and the Reading Education Association in effect from September 1, 2008 through August 31, 2012 has provisions for Workers Compensation. One provision states that “Employee shall keep worker’s compensation check and claim two (2) sick days per week.” If a work related injury occurs, and this is the option the employee selects, the following must occur:

 

       Immediately inform your supervisor, not just the building secretary. Fill out the form and make an appointment with Occupational Health, which is affiliated with the Reading Hospital and Medical Center. One must remain under their care for the first ninety (90) days of the injury. Every claim should be sent to Reading School District Human Resources within 24 hours of injury. All accrued district sick days must be used before utilizing Sick Bank days. The employee must contact Reading School District Human Resources to alert them that he or she has chosen option three of the Workers Compensation provisions. The employee must also contact the Reading Education Association office and complete all the necessary paperwork according to the Procedure for Withdrawal of Days.

 

19. Long Term Disability is provided by the Reading School District. An employee must be out or work for at least ninety (90) days. One may use any combination of accrued district sick days and Sick Bank days to reach the 90 days. All requests for sick bank use must be completed according to the Procedure for Withdrawal of Days.

 

20. Short Term Disability is provided by an independent carrier. It is voluntary coverage. If an employee has Short Term Disability, he or she can use Short Term Disability after seven (7) or fourteen (14) days. One may not access the Sick Bank if the seven (7) day option is selected. One is able to access the Sick Bank if the fourteen (14) day option is selected. All accrued district sick days must be used before utilizing the Sick Bank, and all requests must be completed according to the Procedure for Withdrawal of Days.

21. The use of Sick Bank days is for the illness of the professional employee or temporary professional employee only. Sick Bank days will not be granted to care for a family member.

 

22. Emergency situations (i.e. hospitalization for a car accident, emergency appendectomy, etc.) reflecting a delay of paperwork submission and special circumstances (i.e. medical treatments such as chemotherapy) do occur. The Sick Bank Committee may consider these applications on a case-by-case basis and the request(s) will be evaluated on the basis of extraordinary need or circumstance.

PROCEDURE FOR WITHDRAWAL OF DAYS 
1. Obtain application from the Reading Education Association office, your building representative, or the Reading Education Association website.

· REA office: (610) 371-7101, office hours 12 p.m. – 5 p.m. 

· REA website: www.WeAreREA.com
2. Return completed Request for Days form and physician’s statement to the Reading Education Association office, located at 147 N. 5th Street, Reading, PA 19601.

3. The Sick Bank Committee will meet and render decision. The decision will be sent to the Reading Education Association President.

4. The Reading Education Association President will sign the form and send it to the Office of Human Relations.

5. Any physician’s statements required by the Sick Bank Committee must be dated and received prior to or during the time of requested absence.

EXAMPLES OF USE OF THE SICK BANK:
Teacher A:

Year 3 – Has 23 accrued district sick days and 30 Sick Bank days. Teacher A is absent 14 days during the school year. Use of the Sick Bank is not applicable.

Teacher B:
Year 15 – Has 48 accrued district sick days and 100 Sick Bank days. Teacher B is absent 67 days during the school year. Teacher B uses all 48 accrued district sick days, and 19 Sick Bank days.

Year 16 – It is the next school year. Teacher B now has 10 accrued district sick days (or 9 accrued district sick days if a Sick Bank assessment occurred) and 91 Sick Bank days. This is due to a balance of 81 Sick Bank days from year 15 and an additional 10 Sick Bank days added at the beginning of the school year for Year 16.

Teacher C:
Year 18 – Has 43 accrued district sick days and 100 Sick Bank days. Teacher C is absent for 143 days. Teacher C uses all accrued district sick days and Sick Bank days.

Year 19 – It is the next school year. Teacher C has 10 accrued sick days (or 9 accrued sick days if a Sick Bank assessment occurred) and 10 Sick Bank days. 

EXAMPLES OF USE OF THE SICK BANK DUE TO DISABILITY MATERNITY LEAVE:
Teacher A:
Requests disability maternity leave but only has 11 accrued district sick days. If the teacher is in the Sick Bank, she may request a total of 19 days (if she has 19 Sick Bank days available for use) from the Sick Bank to give her a total of 30 days, or six weeks of absence.

Teacher B:
Requests disability maternity leave and has 43 accrued district sick days. Even if the teacher is a member of the Sick Bank, she may not request use of the Sick Bank days because she will not exhaust her accrued district sick days.

Teacher C:
Requests disability maternity leave and has 27 accrued district sick days and 50 Sick Bank days. She requests, and is granted, use of 3 Sick Bank days, reducing her number of available Sick Bank days to 47. During her leave, the physician says she needs two more weeks (10 days) of disability leave. Upon submitting the appropriate paperwork (updated Request for Days form AND accompanying dated physician’s statement) she may access the Sick Bank for 10 additional days, reducing her number of available Sick Bank days to 37.

 

Teacher D:
Requests disability maternity leave and has 9 accrued district sick days and 10 Sick Bank days. She has a non-cesarean delivery, which entitles her to up to thirty (30) days of paid leave. She uses the 9 accrued district sick days and 10 Sick Bank days available to her (total 19). The remaining 11 days (up to the 30) are unpaid days.

