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A G R E E M E N T

THIS AGREEMENT made this ____ day of ____________, A.D. 2008, by and between

 THE READING SCHOOL DISTRICT (hereinafter called the "Employer"),


A N D

THE READING EDUCATION ASSOCIATION (hereinafter called "Association").

W I T N E S S E T H:


The parties hereto agree as follows:

I.  RECOGNITION  

Employer recognizes the Association as the exclusive Bargaining Agent for the Professional Employees (hereinafter called "Employees" and individually as "Employee" or "Teacher") of the Employer included in the Bargaining Unit for which the Association has been certified by the Pennsylvania Labor Relations Board as the exclusive Bargaining Agent pursuant to Case No. PERA-R-590-C of June 11, 1971, and any amendments thereto.

II.  PURPOSE  

This Agreement sets forth the wages, hours and conditions of employment for the Employees of Employer who are in the said Bargaining Unit.

III.  TERM OF AGREEMENT  

The term of this Agreement shall begin on September 1, 2008.  The Agreement shall continue in full force and effect until August 3l, 2012.

IV.  WAGES AND ECONOMIC BENEFITS
A.  Salaries shall be as shown on the attached Salary Schedules  and shall be increased by 4% plus $1,750,000.00 for the 2008-09 school year and by 5% for each school year thereafter for the term of the Agreement.  Salaries shall be retroactive to September 1, 2008.

     Effective the 2009-10 school year, a Joint Labor-Management Committee shall be formed to explore the issue of Employees who receive an overall unsatisfactory on the rating form (PDE-5501) not moving to the next step for the subsequent Contract year; provided, however, if they do receive an overall satisfactory rating form (PDE-5501) in the next rating, they shall be made whole retroactive to the date of the unsatisfactory rating.  As used herein the term rating shall not include the term evaluation.

     This Committee shall be comprised of three members who shall be appointed by the Board and three members who shall be appointed by the Association President.  Should this Committee meet during the school day Employee representatives shall be permitted to participate without loss of time or pay.  Both parties must agree to have implementation of any recommendation during the term of this Agreement.

B.  Annual increments shall be as computed on the scale for the applicable salary level.

C.  This schedule shall not decrease the salary of any Professional Employee whose present basic salary is now above the maximum under the term of this schedule.

D.  All degrees required for advancement in certification must be earned degrees from a college or university recognized by the State Council of Education.  To become eligible for an increment based on movement to a higher classification, the Professional Employee must register the necessary documents with the Superintendent of Schools on or before September 15 and/or February 15 of the semester in which the increment becomes effective.  Payments made for additional credits and new degrees registered by February 15 shall be paid at one‑half the existing annual rate for that semester only.

E.  Supplementary contracts are excluded from application of the salary schedule.

F.  Credit Increment (C.I.)

      1.   Lateral Increments shall be granted in accordance with the salary schedules attached hereto.

      2.  An increment shall be granted for every twelve (12) semester hours of graduate credit beyond the Bachelor's Degree up to and including twenty‑four (24) semester hours of graduate credit registered before the Master's Degree is earned for the remainder of the contract.

      3.  An increment shall be granted for every twelve (12) semester hours of graduate credit beyond the Master's Degree or Master's equivalency up to and including a Doctorate Degree.  The credits beyond the Master's Degree or Master's equivalency must be earned after the Master's Degree or Master's equivalency is awarded.  Anyone who obtains a Master's equivalency after August 31, l991 shall not be granted increments beyond the Master's equivalency column.

The District will not recognize Masters Equivalency for any Employee hired after 9/l/93 for lateral movement on the salary schedule.  No Masters Equivalency earned after 8/31/94 by Employee hired prior to 9/1/93 will be recognized on salary schedule.

      4.  Employer shall award full credit towards incremental increases for graduate credits and awards one‑half credit towards incremental increases for undergraduate credits.  Credits must be earned from an accredited college or university.  Employer will continue to recognize IU courses.  The District will award credit towards incremental increases only where a grade of B, pass or successful completion is obtained.

G.  Each Employee upon retirement from the District shall receive $60.00 for each unused sick day that he/she has accumulated, provided that should the Employee retire prior to the end of the school year, any additional days accumulated for that school year would not be subject to this payment.

Upon death of an Employee who has been employed by Employer for at least ten (l0) years of continuous service, any unused accumulated sick leave shall be paid at the rate of $60.00 per day to the estate and/or designated beneficiary of the Employee.

H.  Professional Compensation after school hours pay shall be $24.00 per hour effective September 1, 2008 with an increase of $1.00 per hour each September 1 for the duration of the Contract.

I.  Department Heads shall receive the following stipends:


Number of Full Time People in Department




 4 ‑ 6

$  600.00




 7 ‑ 9

$  725.00

    


l0 ‑ l2

$  850.00




l3 ‑ l5

$  975.00




l6 ‑ up

$1100.00

J.  Special Education Employees shall receive $400.00 per year above schedule.

K.  The professional experience of a Professional Employee entering the Reading School District shall be evaluated by the Superintendent of Schools for determination of salary level.  New Employees may be hired on advanced steps of the salary schedule.

L.  Whenever an Employee is required to attend an in‑service meeting or other meeting that is school related, mileage shall be paid to such Employee if his/her automobile is required to be used for such travel.  Such meetings shall include county in‑service and Monday in‑service meetings.  The rate of such mileage payment shall be the maximum amount permitted by the Internal Revenue Service.

The Superintendent or his/her designee may schedule, after meet and discuss session with Association officials, in‑service day programs not to exceed seven and one‑half (7 1/2) hours (including the lunch break) with a starting time between 8:00 A.M. and 8:30 A.M.

M.  Whenever an Employee is required by the Employer to attend a school related hearing before a magistrate or court beyond the normal school day, the Employee shall be paid compensation at the Professional Compensation hourly rate for the time necessary for such attendance.

N.  Longevity Pay - Employee will receive longevity pay starting the first day of their 25th year of service through their 29th year of service in the amount of $1,350.

Employees will receive longevity pay starting the first day of their 30th year of employment and each subsequent year of service in the amount of $2,700.

     These pays are non cumulative and are in addition to the salary listed in the salary schedules at the Employee's proper step and column placement.  These pays shall become part of the Employee's base salary, and shall be divided equally among the paychecks for the respective years.


O.  Payment of Salaries: Employees shall be paid their contractual rate salary on a bi-weekly basis in twenty-six (26) equal pays beginning with the first pay after the start of the school year and ending with the last pay prior to the start of the next school year.

P.  Lump Sum Option:  Any ten-month Employee may elect to receive the balance of his/her summer paychecks in one lump sum in the June following the close of the previous school year.  Any ten-month Employee who elects to receive the lump sum paycheck must notify the District payroll office in writing by March 30 of that school year.

Q.  Less than full year Employees who leave the district prior to the end of the school year shall receive their accumulated summer pay at the time of their permanent separation from the district.  Less than full year Employees who begin work with the district after the beginning of the school year shall have a prorated amount of their pay deducted to be paid over the summer.  An Employee going on leave after the beginning of school and returning prior to the close of that same school year will receive any accumulated pay at the time the Employee goes on leave.  Upon returning from the extended leave, the Employee may have the option of not having money deducted for summer payroll depending upon the length of time between the return and the close of school.

R.  Whenever substantial changes are made in an Employee’s pay (other than changes initiated by the Employee), the payroll office will provide an explanatory note detailing the changes along with the paycheck.


V. LEAVES
A.  General Leave

By past practice, the Reading School Board, at its discretion, has granted general leaves of absence for up to one (1) year at a time and renewable on an annual basis without pay or any other benefits, to Employees not eligible for sabbatical leaves, for the purposes of study, restoration of health, travel and to hold public office.  Employees desiring such leaves must make application to the Superintendent of Schools at least thirty (30) days prior to the date on which the leave is to begin.  Any Employee on general leave for more than a semester or 93 days is not entitled to movement to the next step on the salary schedule upon return to employment.  Personal days and sick days are not accrued during a general leave.

B.  Sabbatical Leave

Employees in the Reading School District shall be entitled to all the benefits of sabbatical leaves as outlined in Sections 1166 through 1171 of the Pennsylvania Public School Code of l949, as amended.  Sick days are accrued during sabbatical leave.  No personal days are accrued during sabbatical leave.

C.  Military Service in Time of War or National Emergencies  

Employees in the Reading School District shall be entitled to all the rights and benefits accorded by Sections 1176 through 1181 of the Pennsylvania Public School Code of 1949, as amended.

D.  Sick Leave

1.  Sick leave shall be provided by the District as described in the Pennsylvania Public School Code of 1949, as amended.  Employees shall be allotted ten (10) days per year.  Such sick leave is cumulative.

    Employees shall be entitled to use up to five (5) accumulated sick leave days each year to attend to the illness or injury of a spouse, child, parent or any person with whom the Employee makes his/her home.

2.  An Employee, who sustains work related injury, and is eligible for worker's compensation, he/she shall select one of the following methods of remuneration:

     (a)  Employee shall keep the worker's compensation check and make no claim for sick days;

     (b)  Employee shall take sick days and turn worker's compensation check over to Employer;

     (c)  Employee shall keep worker's compensation check and claim two (2) sick days per week.

   In the case of unprovoked assault upon an Employee, sick leave pay shall be paid automatically without the request of the injured person and shall not be charged against his/her sick leave.

     Any Employees who are collecting workers compensation shall continue to be eligible for sick leave while on leave of absence for a period of not to exceed one year for same or related illness or injury.

3.  Physical or mental disability of an Employee shall be considered a part of or an extension of the Employee's sick leave.  During such a period of disability, the Employee shall continue to accrue seniority and receive all the benefits of an Employee for a period up to the extent of the Employee's eligibility to receive paid sick leave or the period of one (1) year, whichever is longer.

4.  When an Employee knows or has reason to know in advance when a physical disability will begin and end (e.g. elective surgery, pregnancy disability), written notice thereof shall immediately be given to the Superintendent or his/her delegate.

5.  When an Employee experiences physical or mental disability which disqualifies the Employee from properly and fully performing the Employee's duties as a Teacher, the Employee shall give notice thereof to the Superintendent, or his/her delegate, within twenty‑four (24) hours of the beginning of such disability or as soon thereafter as possible.

6.  An Employee absent due to physical or mental disability shall provide the Superintendent or his/her delegate a report from the Employee's physician showing the condition of the Employee, including a statement concerning the Employee's inability to return to work because of the continuance of the disability.  Such report shall be provided within two weeks of the beginning of the disability.  Thereafter the Employer may require the Employee to provide such reports no more frequently than every two (2) weeks.

7.  Upon application for return, if the disability does not exceed six (6) months, the Employee shall be entitled to be returned to the position held prior to the leave.  For disability of more than six (6) months, upon return to employment the Employee may be placed on the floater list for assignment by the Superintendent as the needs of the Employer require.

8.  The period of actual disability due to pregnancy shall be treated for all purposes the same as other disabilities with reference to insurance coverage, medical benefits, use of paid sick leave, medical examinations, etc.

E.  Child Rearing Leave
l.  An Employee who has become a parent by natural birth or adoption under six 6 years of age may apply for unpaid leave for the purpose of child care.  Such leave shall be declared by the Employer prior to the start of the leave as not exceeding a period of either six (6) consecutive calendar months or twelve (12) consecutive calendar months.  In addition, such leave shall include the date of birth or adoption and, in the case of birth, shall include any time the Employee was on paid disability sick leave after delivery as the result of the pregnancy leading to the birth of the child and shall further include all days of the year whether or not school is in session.  

2.  In the event of an early delivery, the beginning date for the child rearing leave shall, upon the request of the Employee, automatically be revised by Board action to the date of delivery.  In the event of a delivery between the end of school in June and the opening of school in September, the beginning date of the leave shall be subject to the same provisions as during the school year provided that the Employee or his/her delegate shall notify the District of the exact day of delivery within forty‑eight (48) hours after that delivery.  Reasonable adjustments of child rearing leave dates may be made at the request of the Employee.

3.  The Employee shall give written notice of the desire to take such leave at such time as the pregnancy has been definitely determined and in no event later than the fourth (4th) month of the pregnancy.  Such notice shall be accompanied by a physician's certificate setting forth the date of the expected birth.

4.  An Employee who adopts a child under the age of six (6) years may apply for an unpaid adoptive leave of up to six (6) consecutive calendar months which shall begin when the child is physically turned over to the Employee or on a date reasonably in advance thereof as may be agreed by the Employer and Employee.  The Employee shall give notice of the desire to take such leave as soon as the Employee knows that the child intended to be adopted will be acquired.

5.  Application for return to employment shall be made at least one (1) month prior to the end of the leave and in the case of a mother with a new born child shall be accompanied by a physician's certificate that the Employee at the termination of the leave will be fully capable of carrying out his/her duties.

6.  An Employee on unpaid child rearing leave shall not accrue sick days on such leaves nor be entitled to any other benefits except that insurance coverage will be continued at the expense of the Employer subject to Employee's co-pay premium.

7.  On both natural birth leaves and adoptive leaves, seniority rights shall not be affected by the leave.

8.  Upon application for return, if the leave does not exceed six (6) months, the Employee shall be entitled to be returned to the position held prior to the leave.  For leave of more than six (6) months, upon return to employment the Employee shall be returned to the position held prior to the leave if a permanent Employee has not filled that position, if the position has been filled by a permanent Employee, the returning Employee may be placed on the floater list for assignment by the Superintendent as the needs of the Employer require, until the first day of the subsequent semester when the Employee will be returned to his/her original assignment.  Employee shall receive at least thirty (30) days notice when Employer intends to place a permanent Employee in his/her position.

9. The Employee shall not be entitled to move a step on the salary schedule upon his/her return to work, if the child rearing leave exceeds 93 school days.

F.  Personal Days

Employees shall be allowed absence for personal reasons without loss of pay subject to the following limitations:

1. During the 2008-09 school year Employees in their first through tenth year of service shall receive one day.  Employees after their tenth year of service shall receive two (2) days.


 2. Effective the 2009-2010 school year all Employees shall be credited with two (2) personal days at the beginning of each school year.


3.  Determination of years of service shall be based on years of service with Employer as of September 1 of each year.

4.  Maximum number of Employees to be allowed such absence on any one day to be twenty‑five (25) with a maximum from each building of ten percent (l0%) of the professional staff or two (2) Employees, whichever is greater.

5.  Up to two (2) unused personal days each year may be carried over into the next Contract year but must be used before June 1 of that next Contract year.  Teachers shall be reimbursed for any unused personal leave days which are carried over into a subsequent school year and which remain unused as of June 1 of that year.  The rate of reimbursement is the per diem bachelor’s substitute rate for each unused personal day.  No application is necessary - the reimbursement will be processed through the payroll office.

6.  Requests for such absence are to be submitted at least one (1) week in advance.


7.  Personal days shall be full days.

       8.  Upon request, the names of Employees taking personal days shall be made available to the President of the Association.

G.  At‑Will Days 

An Employee shall be granted by the Superintendent of Schools upon request a maximum of ten (10) days of absence in a school year, and with deduction from salary, for reasons not associated or related to his/her profession, upon forty‑eight (48) hours written notice to the office of the Superintendent of Schools transmitted through the office of the principal of the school in which is Superintendent of Schools and proper notification of such approval forwarded to the Professional Employee and the appropriate administrators prior to the date of absence.  Request for approval shall recognize possible hardship to the operation of the schools that may result and in any event there shall be a limit of twelve (12) Employees on at‑will day leave per day.  Any such at‑will days granted beyond ten (10) per school year must first be approved by the School Board.

H.  Death in the Family

        1. In case of death in the immediate family, Employees shall be allowed full pay for absence from the date of  death (No pay shall be paid for the date of death if the Employee has not received notice of the death and has completed the school day) to the morning of the second day following the funeral.  Immediate family shall be construed to mean:  father, mother, brother, sister, husband, wife, son, daughter, parent‑in‑law, grandchild, step‑child or any person with whom the Employee has made his/her home.

2. In case of death of a near relative residing in the same household, the same absence shall be allowed.  A near relative shall be defined as first cousin, grandfather, grandmother, aunt, uncle, niece, nephew, son‑in‑law, daughter‑in‑law, brother‑in‑law and sister‑in‑law.

       3. In case of death of a near relative not residing in the same household, Employee shall be allowed one (1) day of absence without loss of pay to attend the funeral or memorial service.

I.  Summer School Days Off  

In emergency circumstances each Employee shall be entitled to up to two (2) days off with pay at the end of the school year as may be required to attend summer school classes and/or to travel to the place where such classes are to be held.  No more than twenty‑five Employees shall exercise such privilege in each school year.  Employees requesting such time shall give the Superintendent of Schools one month's advance notice.  Such requests shall be honored in order of time of receipt.

J.  Emergency Leave  

A Professional Employee may be granted a maximum of three (3) days of absence in a school year, without deduction from salary, for emergency and/or compelling reasons.  In "emergency" cases, the Professional Employee shall notify the Superintendent of Schools, if feasible, prior to the time of absence and within forty‑eight (48) hours submit a written statement stating the reasons thereof.  In "compelling" cases, the Professional Employee shall submit a written request to the Superintendent of Schools forty‑eight (48) hours prior to the date of such absence.  

Approval is contingent upon the following interpretation of "emergency" or "compelling" reasons:

"Emergencies" include personal catastrophes that might occur in a Professional Employee's immediate family or to his/her property.  An "emergency" is such that an Employee cannot be on professional duty that day and would therefore apply for such leave at a later date.  A serious medical crisis to a member of the Employee's immediate family would be an example of an emergency.  Family illness days shall be considered as emergency days upon presentation of proof of the Employee's consultation with a physician regarding a family member's health.  Teachers will be granted "emergency" days for inclement weather only when the area in which they live has officially been declared an emergency area.

A "compelling" reason for absence is the need for a Professional Employee to be at a certain place at a certain time for his/her own personal welfare.  A legal mandate that the Professional Employee be present elsewhere during school hours would be an example of a "compelling" reason.  In further clarification, the reason is of a "compelling" one if no other time can possible be arranged and/or no one can substitute for the Professional Employee in fulfilling the obligation mandated.

VI.  PAY PROCEDURE  

Separate checks shall be issued for the following:

A.  Regular salary

B.  Retro‑active pay

C.  Curriculum writing and extra curricular activities which carry a salary of more than $l00.00.

     Such payment shall be paid as soon as possible after the concluding date of the activity. All other payments shall be included in the regular salary check.

Payment for other activities paid on an hourly basis shall be included in the Employee's next paycheck.

D.  In the event that the Employer issues an incorrect pay check or loses a pay check, the check shall be reissued immediately.

E.  Direct deposit will be made available to all Bargaining Unit Employees.

VII.  REDUCTION IN PAY FOR ABSENCE  

Effective with the date of this Agreement, if an Employee shall not work the required number of days because of unexcused absence the total salary of that Employee shall be reduced at the rate of 1/372nd  for each one‑half (1/2) day or less of such absence.

Effective the 2009-10 school year if an Employee shall not work the required number of days because of unexcused absence the total salary of that Employee shall be reduced at the rate of 1/374th for each one-half (1/2) day or less of such absence.

Effective the 2011-12 school year if an Employee shall not work the required number of days because of unexcused absence the total salary of that Employee shall be reduced at the rate of 1/376th for each one-half (1/2) day or less of such absence.

VIII.  BLOOD BANK  

Employer shall pay for and operate the Keystone Blood Bank Program for all Members of the Bargaining Unit who shall meet all requirements of said program.

IX.  TAX SHELTERED ANNUITY  

A.  Employer shall continue to make payroll deductions for the Employees' tax sheltered annuity plans.

B.  Employer shall establish and maintain a written Section 403(b) Plan.  The Plan shall be consistent and in accordance with IRS regulations. 

X.  INSURANCE
A.  Life Insurance

       l.   Effective with the date of this Agreement, Employer shall provide for each Employee paid life insurance coverage in the amount of $50,000.00

     2.   Employer shall provide for a life insurance policy in the amount of $6,000.00 for any Employee who has worked for at least ten (l0) continuous years for Employer, who has left or leaves the Employer because of retirement, withdrawal or disability in which the Employee elects to be and is paid an annuity under the provisions of the Public School Employees' Retirement Code.

B.  Medical Insurance

      1.  (a)  Employer shall provide for each Employee and his/her spouse and dependent children, health, medical, vision, prescription and dental benefits with a choice of three health (medical) plans - the current PPO Plan, Plan II, and Managed Care Plan which plans are set forth in Appendix "B" attached hereto.

           Should an Employee be called up to active military duty, the Employer shall continue to provide the health plan coverage for the Employee’s spouse and dependents while the Employee is on active military duty not to exceed two (2) years.

           The Employer shall notify all Employees at the end of the calendar year of the balance of their lifetime maximum.


Prescription Drug Co-Pay (PPO Plan & MCO)


Retail (30 day supply)


Mail Order (90 day supply)


Generic

          $  5.00

Generic

          $10.00


Preferred Brand
          $20.00

Preferred Brand
          $30.00


Non-Preferred Brand   $35.00

Non-Preferred Brand   $50.00

Generic equivalent medication must be used instead of Preferred or Non-Preferred Brand unless doctor required.

Employees who are prescribed “maintenance drugs” shall be required to obtain the drugs through a mail order provider and pay the co-pays as set forth under the column entitled mail order.  Should the Employee obtain “maintenance drugs” from a non-approved retail provider, the co-pay for such drugs shall be triple the co-pay as set forth above under the column entitled retail.  The Employer must have at least one approved local provider (such as CVS) where Employees can purchase 90 day supplies of “maintenance drugs” at the mail order co-pays.

           (b) Each Employee shall make monthly contributions towards the cost of the selected plan to be deducted from each pay of the Employee as follows:


2008-10




Coverage





Single

Two Party

Family


PPO Plan

$35.00

$60.00


$90.00


MC Plan

$25.00

$50.00


$75.00


Plan II


$ 0.00

$ 0.00


$ 0.00


2010-2012



Coverage





Single

Two Party

 Family


PPO Plan

$40.00

$70.00


$100.00


MC Plan

$30.00

$60.00


$  85.00


Plan II


$ 0.00

$ 0.00


$   0.00

             Contributions shall be effective January 1, 2004.

           (c)  Employer shall make available to Employees a Section 125 Plan for the medical cost contributions.

           (d)  Eligible Spouse Rule - This Plan is the secondary payor of benefits for spouse eligible for coverage through another employer's group benefit plan.  Benefits from this Plan will coordinate its benefits against those of the best benefit option available to the spouse by that employer for medical expenses, whether or not selected for coverage.  Verification will be provided by spouse and/or spouse's employer.

           (e)  Two Spouse Rule - If Employees are married to each other, the spouse whose birthday falls first during the year shall be entitled to family coverage and the other spouse shall be considered an in-family dependent; however, this in-family dependent shall be eligible for the twenty-one (21) free office visits.  The two spouse rule does not apply to dental and vision benefits.

      2.  The self-insurance plan shall provide for claims appeal by an Employee to a permanent arbitrator selected jointly by Employer and Union.

      3.  Regardless of which carrier is selected to provide insurance, the plan shall (a) provide for an identification card for each Employee, and (b) guarantee payment of properly filed non-disputed claims within sixty (60) days of such filing.

      4.  Medical insurance benefits shall continue to cover the spouse and dependent children of a deceased   Employee for a period of six (6) months after the death, subject to the appropriate co-pay premium the Employee would be required to pay.

      5.  Retiree Insurance:

           Employer shall provide for the rest of an Employee's life all single medical insurance coverages as provided for present Employees hereof, for retiring Employees having twenty (20) or more continuous years of employment (including long term substitute time) with the Reading School District if hired prior to September 1, 1987 subject to the following: 

          (a.) a premium contribution of one hundred dollars ($100.00) per month towards the cost of hospital, medical and major medical coverage.  If the retiree is not eligible for reimbursement for medical premium contributions paid by the Pennsylvania School Employees' Retirement System (PSERS) then those retirees shall contribute for medical benefit coverage the same amounts paid by Present Employees.

   (b.) Retired Employee, when eligible, applying for and receiving Medicare Plan A and Plan B which shall be primary coverage.  The Employer shall reimburse retired Employees the cost of Medicare Plan B upon the Employee providing proof that he/she is covered by Medicare Plan A and Medicare Plan B.  Failure of eligible retired Employees to apply and receive Medicare Plan A and Medicare Plan B shall result in the Employee only receiving medical benefits from the Employer as if the Employee was a participant in Plan A and Plan B.

     (c) Retiring Employees with less than twenty (20) or more continuous years of employment with the District shall have the option of having the Employer continue to carry Employee's said medical insurance coverage as provided to present Employees provided that such retired Employee shall prepay the cost of such coverages to the Employer.  Employer shall have the right to select the insurance carrier or provide coverage through self-insurance.

     The Employer and the Reading Education Association shall cooperate in educating retirees as to the Premium Assistance Program through PSERS by attending retiree meetings, holding joint education seminars and one on one meetings to assist the retirees who are eligible for Premium Assistance in filling out the required application and answering all questions and concerns they may have regarding payment for health premiums.

6.  A copy of the Schedule of Benefits for each of the medical, vision, prescription and dental plans shall be posted on the Employer’s website and available to Employees annually and one hundred copies of each of the Schedules of Benefits shall be provided to the Association annually.

      7. The following modifications shall be made to the present Group Health Benefits:


a.  Definitions - 

                   Professional Provider - 


      make complete list of covered professional providers and delete "but are not  limited to.


     Wellness and Disease Management Program to assist claimants -


     Those Employees who participate in the Wellness Program and/or have annual physical exams within the first six (6) months of the plan year or six (6) months prior to commencement of the Wellness Program shall be entitled to a two (2) month credit for Employee monthly contributions to health care cost. Participation in this program shall be completely voluntary.


    Ambulatory Surgical Facility -


     A facility provider with an organized staff of physicians, which has been approved by the Joint Commission on the Accreditation of Hospitals, or by the Accreditation Association for Ambulatory Health Care, Inc., which:


     - Has permanent facilities and equipment for the purpose of performing surgical procedures on an outpatient basis;


     - Provides treatment by or under the supervision of physicians and nursing services whenever the patient is in the facility;


     - Does not provide inpatient accommodations;


     - Is not, other than incidentally, a facility used as an office or clinic for the private practice of a physician.


     Hospital -


     An institution which, for compensation from its patients and on an inpatient basis, is primarily engaged in providing diagnostic and therapeutic facilities for the surgical and medical diagnosis, treatment, and care of injured and ill persons by or under the supervision of a staff of physicians who are duly licensed to practice medicine, and which continuously provides twenty-four (24) hour a day nursing service by registered graduate nurses, and is accredited by the Joint Commission on Accreditation of Hospitals or by the American Osteopathic Hospital Association.


     The definition of “Hospital” shall be expanded to include the following:


     - A facility operating legally as a psychiatric Hospital or residential treatment facility for mental health and licensed as such by the state in which the facility operates.


     - A facility operating primarily for the treatment of Substance Abuse if it meets these tests: maintains permanent and full-time facilities for bed care and full-time confinement of at least 15 resident patients; has a physician in regular attendance; continuously provides 24-hour-a-day nursing service by a registered nurse (R.N.); has a full-time psychiatrist or psychologist on the staff; and is primarily engaged in providing diagnostic and therapeutic services and facilities for treatment of Substance Abuse.


     Subrogation -


     The Plan’s right to pursue the Covered Person’s claims for medical or dental charges against the person causing injury.


     Subrogation means that if you incur health care expenses for injuries caused by another person or organization, the person or organization causing the accident may be responsible for paying these expenses.


     For example, if you or one of your dependents receives benefits through your plan for injuries caused by another person or organization, your medical plan has a right, through subrogation, to seek repayment from the other person or organization or any applicable insurance company for benefits already paid.


     The Plans recovery under Subrogation is limited to the least of: the amount of medical services provided (or claims paid), the amount of medical reimbursement specified in the settlement award, or 50% of the net settlement amount after legal fees.


     Your plan will provide eligible benefits when needed, but you may be asked to show documents or take other necessary actions to support the plan in any subrogation efforts.


     Subrogation does not apply to an individual insurance policy you may have purchased for yourself or your dependents or where subrogation is specifically prohibited by law.


     Right of Recovery - 


     This Plan may pay benefits that should be paid by another benefit plan.  In this case this Plan may recover the amount paid from the other benefit plan or the Covered Person subject to the limits disclosed in the subrogation clause.  That repayment will count as a valid payment under the other benefit plan.  


     Alternative Care -


     In addition to the benefits specified in this booklet, the Plan may elect to offer benefits for services furnished by any Provider pursuant to an alternate treatment plan approved by the Plan and/or the Utilization Review Administrator for a Covered Person.  Alternative care occurs when this alternate benefit will be beneficial to both the patient and the Plan.  The Plan shall provide such alternative benefits for as long as the services are medically necessary and cost effective as determined by the Plan and/or Utilization Review Administrator.  Once an agreement has been reached, the Plan will reimburse for Medically Necessary expenses as stated in the treatment plan, even if these expenses normally would not be paid by the plan.


     This fee, which may be generated due to realizing a savings as the result of utilizing a Cost Containment program or Alternate treatment plan, will be considered as a covered expense under the Plans.


     If the Utilization Review Administrator makes a negotiation with a Non-Participating Provider and the discount provides a substantial savings to the Plan, benefits will be considered at the In-Network level of benefits.


     If the Plan elects to provide alternative benefits for a Covered Person in one instance, it shall not be obligated to provide the same or similar benefits for other Covered Persons under the plan in any other instance.  Nor shall it be construed as a waiver of the Third Party Administrator’s right to administer the plan thereafter in strict assurance with its express terms.


     Usual Customary and Reasonable (UCR)- 


        Reasonable and Customary means the usual charge made by the physician, hospital or other medical professional providing the service or medical supplies.  However, this is limited also in that the charge shall not be in excess of the normal charges for similar services or supplies within the local area in which your service is rendered.  Generally, the local area is defined as a county or such additional area as is necessary to obtain a reasonable cross section of other medical professionals or institutions providing such services or supplies.


       Physician charges under the Comprehensive Medical Expense Benefit will be paid at the usual Plan co-payment when they equal the Reasonable and Customary level plus up to an additional $15.  Any amount over the Reasonable and Customary level plus $15 is not eligible under the Plan.


        Dentist charges under the Dental Expense Benefit will be paid at the usual Plan co-payment when they equal the Reasonable and Customary level plus up to an additional $25.  Any amount over the Reasonable and Customary level plus $25 is not eligible under the Plan.


b.  Termination of Coverage -


DELETE - (Cessation of regular full time work shall be deemed termination of employment.  If you are not working because of a sickness or injury, your coverage will be continued for a period of twenty-nine (29) consecutive months following the date your employment terminated.)


c.  Gastric by-pass surgery to be covered must be "medically necessary".

d.  Physical Therapy - coverage shall be limited to thirty (30) visits per year.  If the Employee’s practitioner recommends additional visits, they shall be covered by the medical plan.

e.  Chiropractic Visits - coverage shall be limited to thirty (30) visits per year.  If the Employee’s practitioner recommends additional visits, they shall be covered by the medical plan.


f.  Dependent Daughter - Maternity shall not be covered for dependent daughter over age nineteen (19).


g.  Psychotherapy Out Patient - coverage limited to sixty (60) visits per year.


h.  Psychotherapy In Patient - coverage limited to thirty (30) days per year.


i.  Rental or Purchase of Durable Medical Equipment - coverage shall be limited to $7,500.00  per year.

j. Routine Wellness Exams and Procedures - in network covered 100%, out of network not covered. 

k.  Emergency room co-pay shall be $40 per occurrence for PPO and MCO Plans only.

l.  Out of Network for PPO Plan will be 75%, other plans 60%.

      8.  In the event the Employer shall give to any of Employer's other Bargaining Units better medical insurance benefits than are provided for in the health and welfare benefits booklet comparable improvements shall be given to the Employees covered herein.

      9.  A.  Dental Plan:  The Employer shall increase the preventive and diagnostic dental benefits annual maximum to $1,750.00 per year and shall provide for major restorative coverage at 60% of the cost.  The Employer shall provide a life time maximum of $1,500.00 for orthodontics.

                 Employees who elect to use an out of network dental provider will only receive reimbursement for the amount paid to United Concordia providers for the same procedure.  The Employer shall provide the Association with a copy of United Concordia’s rate list annually.

B.  Vision Care Plan: The Employer shall reimburse each Employee and each of their dependents up age 19, age 25 if a full-time student, for the full cost of vision examination plus a maximum of $200.00 for glasses, frames and/or contact lenses every two years.

C.  Personal Property Insurance

Employer will make available a sum up to $7,000.00 each Contract year to be used to reimburse Employees for damage to personal property suffered as the result of physical confrontation in the line of employment; payments shall be secondary to the Employee's own insurance coverage for such damage; payments shall be administered by the Association; reimbursement shall be based on market value.  Payment will be made as follows:

     1.  Claims for loss of personal property will be reimbursed at actual cash value to a maximum of $500.00 per person per claim and loss or damage to an automobile which occurs on school district property shall be reimbursed no more than $500.00 per person per claim.

     2.  Verification of the facts surrounding an incident may be required from the person making the claim.

D.  Income Protection Plan

Employer shall make available to Employees a long term disability plan with the following benefits:

       1.  Payment to Employee if disabled up to 60% of the Employee's salary with a maximum benefit of $3,500.00 a month until age seventy (70) years with a three (3) month waiting period.

       2.  All other terms and conditions as set forth in Reading School District Benefit Plan for Long‑Term Disability.

Employer shall contribute one‑half (1/2) up to the sum of $110.00 per Employee per year to the cost of said plan with the individual Employee paying the balance of such cost.  In the event that there is insufficient Employee participation to provide a group plan, the Employer shall make the above contributions to provide substantially equivalent individual plans furnished by an insurance company selected mutually by the Employer and the Association unless the premiums shall be $110.00 or less in which event the Employer shall choose the insurance company.

3.  Supplemental insurance may be available from Reading School District at no cost to the District.  If an Employee is interested in supplemental insurance they should call the Benefits Office.

XI. WORKING CONDITIONS

A.  Observation of Employees/Unsatisfactory Ratings

  1.  Any Professional Employee given an unsatisfactory rating will be placed on an improvement plan for a period of not less than ninety (90) school days beginning with the Professional Employee’s receipt of the improvement plan, prior to issuance of a second rating.  If a Professional Employee is terminated prior to the end of a semester the District shall make every effort to replace him/her with a permanent substitute.


2.  A Professional Employee may be placed on an improvement plan without an unsatisfactory rating for one semester.  No rating can be given during this period.


3.  The two instruments to be used for evaluation of Professional Employees shall be the supervisory conference reports and PDE-5501.  However, if PDE mandates that different or additional evaluations must be used, they shall be used by the Employer.


4.  Professional Employees shall have the right to affix comments and explanations to evaluation instruments relative to the material contained therein.  Professional Employees shall be given a copy of the evaluation instruments.  Professional Employees are requested to sign the supervisory conference form, as well as PDE-5501, in the presence of the principal or subject director, signifying that they have examined the content.  Signature does not imply agreement with the content.


5.  Professional Employees are entitled to a personal conference with the evaluator within five school days but no later than ten school days in extenuating circumstances, after the observation at which time they shall be given a copy of the supervisory conference report.


6.  If the PDE-5501 or other rating form is rated unsatisfactory the rater must hold a meeting with the Professional Employees as soon as possible after the rating is signed by the superintendent of schools, but no later than ten days after the last day of the semester.  An Association representative must be present at this hearing.  When the Professional Employee is placed on an improvement plan, the placement will be as indicated in section 1 above.

      7.  The official improvement plan shall include but not be limited to the following:


     a.  Regularity of observations; observations approximately once each two weeks.


     b.  Continuity of observations; there shall be follow up comments on recommendations and criticisms made at previous sessions.


     c.  Involvement; evaluators must sit regularly with the Professional Employee involved to analyze and interpret the goals of the improvement plan.


     d.  Progress:  the Principal shall provide written reports detailing the Employee’s progress.

               8.  Professional Employees are to be rated at least once each year.  Two consecutive unsatisfactory PDE-5501 ratings are required for dismissal for unsatisfactory teaching performance.

        9.  Professional Employees’ instructional performance evaluations shall be based upon instructional duties in area of state certification only.  No Professional Employee shall be observed or evaluated based upon instructional performance in an area that is not elaborated in their state certification.

       10.  All monitoring or observation of the performance of an Employee by mechanical means shall be conducted openly and with full knowledge of the Employee.  The use of eavesdropping, public address, audio system and similar surveillance device is prohibited except by prior agreement of the Employee.  New Employees shall be advised by Employer of observation procedures in writing.

          11.  Final ratings of all Employees shall be either satisfactory or unsatisfactory.  The parties agree that numbers can now be used in the description areas limited to the number 20 as a satisfactory conclusion and the number 10 as an unsatisfactory rating.

          12.  Teacher observations made specifically as part of the District's staff development program shall not be made part of any Teacher's annual evaluation.

                 13.  Establish a committee to study the Employees' rating system.  Any changes must be agreed to by the Reading Education Association and the Reading Board of School Directors.  If PDE mandates a new rating system with no option(s) for school districts then the Reading School District shall implement the PDE mandate.

B.  Temporary Professional Employees

 1.  Temporary Professional Employees (TPE) are to be rated at least twice a year, once for each semester or portion thereof.

        2.  It shall be the duty of the superintendent to notify each TPE, at least twice each year during the period of his or her employment, of the professional quality, professional progress, and rating of his or her services.  No TPE shall be dismissed unless rated unsatisfactory, and notification, in writing, of such unsatisfactory rating shall have been furnished the Employee within ten (10) days following the date of such rating.

        3.  The attainment of Professional Employee status shall be recorded in the records of the board and written notification thereof shall be sent also to the Employee.  The Employee shall then be tendered forthwith a regular contract of employment as provided for Professional Employees.

          4.  Any TPE who is not tendered a regular contract of employment at the end of three years of service shall be given a written statement signed by the president and secretary of the school board and setting forth explicitly the reason for such refusal.

C.  Assignment Information

Information showing assignment of routine teaching and routine non‑teaching assignments in a building and allocation of Employees' time to such assignments in that building shall be posted on the Association bulletin board in that building at the beginning of the school year.  The day to day record of temporary assignments as compiled shall be made available to authorized officials of Association upon reasonable request.

D.  Discipline Code Committee

The Association may appoint two‑thirds (2/3) of the Teacher Members to the Discipline and Dress Code Committee.

E.  Employee Protection

      1.   In the case of any unprovoked assault upon an Employee, the School District shall provide legal counsel to represent the Employee with respect to such assault and shall promptly render assistance to the Employee in connection with handling of the incident by law enforcement and judicial authority.

     2.  Time lost by an Employee in connection with any incident mentioned in the prior paragraph shall not be charged against the Employee and he/she shall suffer no loss of pay or fringe benefit for a period of one year.  The Workers Compensation policy shall take effect after the one year.

F.  Posting Vacancies  

Employees shall be notified of administrative promotional opportunities.  All vacancies and/or newly created Professional Employee positions will be posted on district Bargaining Unit Member e-mail and school bulletin boards.  All such administrative promotional opportunities, vacancies and/or newly created Bargaining Unit positions shall be listed on the district’s web site.

Employer shall post all known open professional positions as of May l of the preceding year in which Employer is aware of the opening.  Posting shall be for a period of two (2) weeks.  Professional Employees may submit requests for consideration when Bargaining Unit assignments are made for a new school year.  The Employer shall determine all professional assignments.

G.  Personnel File

1.  Any Member of the Bargaining Unit shall have the right at any mutually reasonable time to review the contents of his/her personnel file and to request that a Human Resources employee make up to five copies of any documents except pre‑employment references at employer expense beyond which the Employee must pay.  The Association has the right as the Employee’s representative, to do so with the written permission of the Employee.

2.  Professional Employees shall have the right to submit a written commentary in response to any item placed in the files, but the written commentary must be prepared and attached to the item in question.

3.  No derogatory or unfavorable report shall be placed in such file unless the Employee has first been presented with a copy of such material.

4.  All material placed henceforth in an Employee’s file shall be dated.

5.  Any evaluation file that an administrator has regarding an Employee shall be destroyed no later than the first day of the next school year.

6.  Examination of an Employee’s file shall be limited to district supervisory personnel, to the Employee and the Association as the Employee’s representative, and to authorized board committees when acting in an official capacity at an official meeting and when the information is essential to the committee’s decision.

H.   Meetings or Hearings

Whenever any Member of the Bargaining Unit is required to appear before any Supervisor, Central Administrator, Board or any Committee or Member thereof concerning any matter, he/she shall be given prior notice of the reasons for such meeting or interview, and shall be entitled to have a representative present to advise him/her or represent him/her during such meeting or interview.

Whenever any Employee is required to attend a meeting or hearing with an Employer representative who has authority to recommend and/or impose discipline, the Employee shall be advised by the Employer in advance of the content of the meeting or hearing and the right of Association representation.

I.  Just Cause  

No Member of the Bargaining Unit shall be given disciplinary suspension, be issued a letter of reprimand into the Employee's file, nor be discharged without just cause.  The term "letter of reprimand" shall not include anecdotal record procedure.

J.  Residency

There shall be no attempt on the part of the Employer unilaterally to impose a residency requirement on Members of the Bargaining Unit.

K.  Jury Duty  

Employees required to serve on jury duty shall be paid their full salary for such time but shall reimburse to Employer by payroll deduction all compensation received for jury duty.  Employees shall provide written evidence of compensation received, including mileage, for jury duty.  If an Employee is dismissed from jury duty prior to noon, the Employee shall report to work and he/she shall be guaranteed travel time, a duty free lunch and a preparation period.   This shall apply to jury duty in Berks County as well as in State and Federal cases.

L.  No Strikes or Lockouts 

The Employer shall not conduct or cause to be conducted a lockout during the term of this Agreement.

M.  Driving Students  

Employees shall not be required to drive students at any time.

N.  Attendance Registers  

Employees shall not be required to keep the School Attendance Register (currently designated DEBE 278).

O.  Length of School Day  

The Employee day shall not exceed the following, except as otherwise provided herein:

      1.  Elementary ‑ seven (7) hours Tuesday through Friday.

      2.  Middle School ‑ seven (7) hours thirty (30) minutes Tuesday through Friday.

      3.  Senior High ‑ seven (7) hours thirty (30) minutes Tuesday through Friday. 

The Monday faculty meetings shall remain as they currently exist in Article XI S 2(g)(8).  The extra fifteen (15) minutes per day for elementary, 10 minutes for Middle School and, 20 minutes for High School during Tuesday through Friday are to be used for teacher interaction with parents and/or students and minimal administrative use.  The length of the instructional portion of the work day shall remain the same.

P.  Length of School Year

       1.  The school year shall consist of l80 teaching days plus a total of six (6) in‑service and clerical days, provided that if as the result of emergency, 900 and 990 instructional hours cannot be provided for elementary and secondary schools respectively within the scheduled school year, additional teaching days or time may be scheduled to meet those minimums.

      2.  Beginning in the 2009-10 school year, the school year shall consist of 187 days.  

      3.  Beginning in the 2011-12 school year, the school year shall consist of 188 days.  

Q.  Preparation Period

The length of the Employee's preparation period per day or per week shall be determined by the necessities imposed by the school schedule.  Once such a schedule is established, Employees who are given classroom or duty assignments during the preparation period shall be compensated at the professional compensation rate, unless compensatory time is provided within two (2) weeks by the Principal or unless otherwise provided for in the District's personnel policy handbook.

In the event that a Specialist is absent and the District makes no other provisions for covering the class during art, music, physical education periods, and library periods (when library is a regularly scheduled class), the Teacher shall be credited with time towards hourly pay for the period spent with the Teacher's own pupils.

Authorization for the use of any of the above shall be made only by the office of the Superintendent of Schools.  Principals shall keep a record certifying to the time and eligibility and a voucher shall be placed each day in the mail box of the Teacher affected and record shall be submitted to the secretary of the Superintendent of Schools at the end of each month.

This section shall be guided by Article XII Preparation Time of the Personnel Policy Handbook; however, Section 30 payments shall be made only for the loss of a Bargaining Unit Member's preparation time.  No later than September 15, 1998, a voluntary non-compensated committee composed of four (4) Board appointees and four (4) Professional Employees appointed by the Association shall meet for the express purpose of determining the most effective utilization of the entire Professional Staff.

R.  Library Classes

Beginning April 11, 1994 each elementary class will be scheduled for library time with a certified Librarian each week, except during the last ten (10) student days when inventory will be taken.  This section shall be guided by Article XII of the Personnel Policy Handbook.

No Librarian will be adversely evaluated, disciplined or discharged for failure to complete an inventory because of assignments for class coverage.

S.  Lunch Period   

Each Employee shall receive each teaching day a duty free lunch period for lunch of not less than thirty (30) minutes as provided by the School Code of 1949, as amended.

T.  Ten (10) Hour Assigned Duty

  1.  It is agreed that after‑school duties for Teachers be assigned equitably, as on a "duty roster" or rotating schedule basis, and that the amount of such assigned after‑school duty time be limited to not more than ten (10) hours per Teacher per school year.

2.  The foregoing paragraph shall be interpreted as follows:

              a.  Each building Principal or a designated Employee in his/her office, will maintain a duty roster listing under each Teacher's name all the dates of the extra assigned duty and length of time of that assignment.  It shall be the responsibility of the Teacher to report all duties assigned by a person (director or supervisor) other than the principal.  This roster shall be available for examination by the proper Reading School District administrators and by the Building Representative and Officers of the Reading Education Association.

b.  Duties shall be assigned to Teachers as equitably as possible on a rotating basis.  There shall be no discrimination or favoritism on any basis.  It is imperative that the year does not end with a few Teachers having served their full time and others having been called on for no or few assignments.

c.  After the ten (10) hour limit, Teachers may professionally decline extra duty assigned without being considered guilty of any degree of insubordination or incur disfavor.

d.  This Agreement does not take from the Teacher his/her inherent right to volunteer for school related activities above the ten (10) hour limit under these conditions:

     (1)  "Volunteering" must be a free‑will expression on the part of the Teacher motivated by his interest in a specific program.


     (2)  There may be no direct or implied pressure by the principal to secure volunteers and likewise no pressure by the Faculty Members to deter volunteering.

                   (3)  Requests for volunteers may be posted on the bulletin board and Teachers may report for volunteer duty directly to the Principal.

              (4)  No verbal requests may be made directly to the Teachers by Administrators except at total faculty meetings and no individual requests for volunteers may be inserted in the individual mailboxes of the Teachers.


e.  A principal may use compensatory time, if feasible and agreeable to the Teacher or Teachers involved to prevent the too‑early completion of the ten (10) hour duty.  For instance, a building planning an open house at night for two (2) hours may dismiss the Teachers one (1) hour early on convenient days within a two (2) week period and therefore charge one (1) hour or no time for the open house to the ten (l0) hour maximum.

f.  This ruling shall apply to all duties except those relating to subject matter instruction.  This means a Teacher or Librarian on his or her own may stay as long as he or she pleases after school to give special instructional attention to the pupils.


g.  Excluded from the ten (10) hour duty roster are:


     1. Community liaison participation


     2. Human Relations Advisory Council


     3. Arts Council attendance and theater productions

     4. Parent‑Teacher Association meetings providing Teacher attendance is voluntary

     5. Kindergarten association meetings providing Teacher attendance is voluntary


      6.  Band‑Aides meetings providing Teacher attendance is voluntary


      7.  Musical rehearsals for all‑school productions up to 4:00 P.M.


      8.  Meetings held for periods up to forty‑five (45) minutes beyond the end of the regular Teacher day on the first three (3) calendar  Mondays of each month that school is in session, except that in the month of September such periods may be scheduled by the Employer on the first three (3) school Mondays.  Monday regular Teacher day shall be:





Elementary     - 6 hrs. 45 mins.





Middle School - 7 hrs. 20 mins.





Secondary      - 7 hrs. 10 mins.


h.  To be included in the ten (l0) hour duty program are:


       1.  After school athletic programs (proctoring)


       2.  Open house


       3.  Dances


       4.  All‑school orchestra rehearsal and production on non‑school time unless compensated in time


       5.  Evening of music


       6.  All other before and after school assignments except those subsequently agreed upon by the Superintendent of Schools and the REA


i.  Records must be kept exactly.


j.  Further clarification of these rules will be made as specific problems  arise.  Clarification will be made from the office of the Superintendent of Schools.

U.  Doctor's Certificate

A doctor's certificate shall be supplied by the Employee after three (3) or more consecutive days of absence due to illness.

V.  Absence Reporting

Employer shall provide Employees with necessary information, including but not limited to a phone number, to report absence from work with the right of the Employer to change the time of reporting.  Reporting time shall be 6:45 A.M.

A Committee consisting of Members of the Association, Administration and Board of Directors shall be formed to study the concerns surrounding Teacher absenteeism.

V.  Changing Grades

If an administrator changes a grade it can only be changed to a “pass” or “fail”.  A grade change for any single student, by an administrator, shall be limited to three (3) changes and the grade point value of a “pass” shall be two (2) points or less.

W.  Nurse Program

Employer may continue a quadrant system of medical coverage for all middle schools and the senior high school which shall provide either a Nurse Practitioner, a medical aide or some other person trained in medical emergency treatment.

X.  Medication and Medical Functions

No Employee shall be required by the Employer to dispense or administer medication or perform any other medical function except for school nurses as provided for in the School Code of 1949, as amended, and except for Nurse Practitioners.

Y.  Seniority/Reduction in Force

      1.  Definition - The term seniority refers to the total number of years as a Temporary Professional Employee or Professional Employee in the Reading School District including approved leaves of absence.

      2.  If in the discretion of the Employer a reduction in force is to take place, it shall take place by attrition to the extent possible.  In the event that such reduction cannot be fully accomplished by attrition, any remaining reduction shall be accomplished on the basis of Bargaining Unit seniority.  Where seniority is equal, the decision shall be made by lot in the presence of the administrative and Association representatives, except that seniority acquired prior to an Employee's suspension (furlough) because of a reduction in force shall be counted as seniority upon return to employment.  Time during which an Employee is on suspension due to a reduction in force shall not be counted toward seniority.

Z.  Tuition Reimbursement

A Tuition Reimbursement Plan shall be made available to all Professional Employees with the exception of long-term substitutes and floaters, for courses from an accredited institution in accordance with the following guidelines: 

      1.   Prior approval of courses by Superintendent or designee is required.

      2.  Evidence of completion of the course(s) with a grade of B, Pass or Successful Completion or better is required for reimbursement.

   3. Evidence of completion is to be submitted to the Human Resource Department on/or before November 1 of the subsequent school year for payment prior to November 15.

   4. The maximum reimbursement will be set at $450.00 per credit and a maximum number of credits per academic year set at nine (9).

 5.  The annual budgeted amount for tuition reimbursement will be $250,000.00 for the first two (2) years of the Agreement.  In years three and four of the Agreement, the amount will increase to $300,000.00 each year.

      6.  Courses must be related to current employment status; courses which prepare the Employee for careers outside education will not be reimbursed.

      7.  I.U. courses are reimbursable.

      8.  If the Employee leaves the School District within one (1) year after issuance of the tuition reimbursement check he/she must reimburse the Employer within ninety (90) days of his/her resignation.  The last paycheck issued to the Employee shall be retained by the Employer toward the reimbursement.  Any reimbursed tuition collected from Employees who fail to remain the required number of years after receiving tuition reimbursement shall be added to the annual budgeted amount for the year in which the tuition is collected.

  9.  The Employer will provide the Association President with a list of all Employees who received tuition reimbursement and the amount received by December 1 of each year.

AA.  Subcontracting 

Employer shall be permitted to employ part‑time hall monitors, cafeteria monitors, study hall monitors and library aides to perform the duties and responsibilities previously performed by Professional Employees unless the subcontracting causes Professional Employees to be laid off, demoted or positions eliminated.

BB. Scheduling  

Employer agrees to notify staff of tentative courses to be taught for the following school year as soon as possible prior to the end of the preceding school year but in no event later than June 30 of each year.  Changes to tentative courses taught must have an educational reason and that reason must be presented upon request.

CC.  Physical Plant  

Employer shall provide school buildings with heating, adequate lighting and sanitary conditions, so that the occupants of any such building may have proper and healthful accommodations.

Should an Employee raise a safety or security issue with the Employer, the Employer shall make every effort to resolve the issue in a prompt manner.

The Reading School District Safety Committee shall include a representative of the Association who shall be appointed by the Association President and who shall participate in any Committee activity without loss of time or pay.  The Employer shall invite the Association representative to any scheduled building and/or facility walkthroughs scheduled by the Safety Committee.

DD.  Substitute Coverage  

The Employer shall provide Employees with the items indicated below in order to reduce absenteeism:

1.  A certificate or small gift in recognition of years of service beginning with the tenth year of service in the Bargaining Unit.

2.  A small gift for perfect attendance in any one school year along with a letter of commendation to the Employee’s personnel file.

EE.  Staff Development  

Beginning the 2004-2005 school year, newly hired non-tenured Teachers shall work a maximum of sixty (60) additional staff development hours beyond the requirement for tenured teachers over the course of three (3) years.  Teachers who fail to receive tenure after three (3) years shall work an additional ten (10) staff development hours per year until tenure is reached.

A committee of Association and Administration representatives shall develop/review a course of study for the above on an annual basis.

FF.  Resignations/Retirements

         1.  Definition - Resignation

Resignations include all severance of employment with the Reading School District other than those involving retirement.  Resignations from the District do not entitle Professional Employees to contractual benefits specifically cited in the Board-Teachers’ Contract for retirees.

         2.  Definitions - Retirement

Retirement from the Reading School District includes severance in employment under which a retiring Employee immediately draws direct benefits from the Public School Employees’ Retirement System (PSERS) funds.

XII. ASSOCIATION RIGHTS AND PRIVILEGES

A. Grievance and Arbitration Procedure  

A grievance is a difference or dispute between the Employer and the Association or Employees covered by this Agreement, as to the meaning and the application of, or compliance with the provisions of this Agreement.

         1. Grievances of Employees shall be disposed of in the following manner:

STEP ONE:  An Employee or Employees with a grievance should first discuss it with his/her principal or supervisor, and the Association's designated representative, with the objective of resolving the matter informally.

STEP TWO:  The Employee and/or the Association shall raise the grievance in writing with the principal or supervisor within ten (l0) days after the occurrence of the event giving rise to the grievance and the principal or supervisor will give his/her written answer to the Employee with a copy to the President of the Association within ten (l0) days.

STEP THREE:  If the Employee and/or the Association are not satisfied with the answer, he/she and/or the Association shall within ten (l0) days submit the grievance to the Chief School Administrator or designee in written form and the Chief School Administrator will give the Employee and the Association a hearing within ten (l0) days.  A written answer will be given to the Employee and the President of the Association within ten (l0) days of the hearing.

STEP FOUR:  If the grievance is not satisfactorily resolved in Step Three, upon the written request of the Employee and/or the Association made within ten (10) days after the date of the written Step Three answer or its due date, the Chief School Administrator will fix a time and place for a hearing before a designated committee of the School Board within ten (10) days after receipt of the written request at which hearing the Employee and the Chief School Administrator or his/her representative shall be present.  At said hearing, the Employee shall be represented by the Association.  The School Board may be represented by legal counsel.  The Board committee will preside at the meeting.  The Chairperson of the committee shall give a written decision within ten (10) days after the conclusion of the hearing to the Employee and Association.

STEP FIVE:  If the grievance has not been settled in Step Four, it may be referred to arbitration by the Association within thirty (30) days after receipt of the written decision of the committee.  The arbitration shall proceed with all practicable dispatch.  The School District may be represented at the arbitration by counsel and the Employee shall be represented by the Association.

        2.  General

             a.  The award and decision of the arbitrator shall be final and binding on both parties and the grievant; provided, however, that the arbitrator shall have the authority only to interpret and apply the provision of this Agreement and shall have no authority to add to, detract from or alter the same.

              b.  All reference in the grievance procedure to days shall mean teacher duty days.

              c.  Expenses of arbitration shall be borne equally by the parties.

       d.  No award of money payment shall be made by the arbitrator retroactive beyond five (5) days prior to the time of the initial submission of the grievance to the First Step.

         e.  In the event that the Employer shall fail to meet any of the time limits set forth in this procedure, the matter shall proceed to the next step in this procedure.  In the event that the grievant shall fail to observe the time limits as set forth in this procedure, upon such default the grievance shall be considered to be settled in the manner provided in the Employer's last written answer.  Time limit may be extended by mutual written agreement.

       f.   In suspension and discharge cases, the grievance shall commence at Step Three and must be filed within ten (10) days after the Employee and the Association have been notified of the discharge and the reasons therefore.

g.  Grievance shall be handled outside of normal working hours unless the parties shall otherwise agree and shall be scheduled by the administration at reasonable times in accordance with available facilities and personnel.

h.  The Employer shall not discriminate or recriminate against any Employee for involvement in the grievance process.

i.  The Association shall be represented at every step of the grievance procedure whether or not requested by the grievant.

j.  The Association may file a class action grievance on behalf of more than one Bargaining unit Member beginning at Step Three.

      3.  Complaint Procedure
a.  A  complaint is defined as a claim by an Employee and the Association that there has been a violation, a misinterpretation, or inequitable application of any of the written personnel policies of the Employer which affect that Employee.

b.  A  complaint shall not include any matter covered by the grievance and arbitration procedure nor shall a Complaint include any matter subject to the Meet and Discuss provision.

c.  A  complaint shall first be discussed with the aggrieved person's principal or supervisor with the objective of resolving the matter informally.  The request for this discussion shall be made by the Employee to the principal or supervisor within ten (10) days of the occurrence of the complaint.  If the discussion does not resolve the matter to the satisfaction of the Employee, he/she may file a formal grievance under Step Two of the grievance procedure within ten (10) days after such discussion.  Thereafter, the Association may process the complaint through Step Four of the grievance procedure.

B.  Unusual Pay Period  

Normal payday shall be on Friday.  When such payday shall fall on a holiday or during vacation Employer shall determine the date of payment but shall first consult with the Association.

C.  Bulletin Boards  

Employer shall supply reasonable bulletin board space in each building for the exclusive use of the Association for purposes of posting material dealing with proper and legitimate Association business.  Such space may be on existing bulletin boards.  The Employer may require such space to be in the faculty room.  The Association shall maintain such space in a neat and orderly manner.

D.  Association Business

      1.  All Association business shall be conducted outside of working hours and at no expense to Employer.

         2.  Employer shall permit the Association to use Employer's facilities in such manner as said facilities are permitted to be used by other groups and organizations, provided that request therefore shall be made in sufficient time to permit such usage and provided that such usage shall not conflict or interfere in any way with usage of such facilities for school purposes.  The Association may use such facilities without meeting the foregoing provisions with special permission of the Superintendent of Schools.

      3.  The Employer shall permit the Association to use its e-mail system for official Association business.

E.  Meet and Discuss 

A committee of representatives of the Association may request meetings with a Committee of School Administrators no more frequently than one (l) time per month to meet and discuss such matters as are required to be subject to "Meet and Discuss" by Act 195; provided that request for such meeting is made at least five (5) days in advance of the meeting and provided that an agenda for the matters to be discussed at said meeting shall be furnished at the time the request is made.  Unless agreed to by the parties, grievances shall not be discussed at such meetings.  Such meetings shall be held at times mutually agreeable to the two (2) committees but not during regular hours of employment unless agreed to by the Employer.

F.  Maintenance of Membership

All Employees who have joined the REA or who join in the future must remain members for the duration of this Collective Bargaining Agreement with the provision that any such Employee may resign from REA during a period of fifteen (l5) days prior to the expiration of this Agreement.

G.  Payment of Dues to Association with Dues Deduction

      1.  Non‑payment of dues to the Association by any Employee covered by this Agreement shall not be a condition of employment.

      2.  Dues Deduction.

           a.  Employer shall deduct from the Employees' salaries an amount to cover the  dues of the Association, the  dues of the Pennsylvania State Education Association and the dues of the National Education Association as the Employee voluntarily authorizes the Employer to deduct, and to transmit the moneys so deducted to the person designated by the Association on the day the Employees receive their pay.

           b.  The Association shall furnish to the Employer individual authorization cards for each Employee for whom dues deduction is requested.  Such cards shall state the following:

I hereby request and authorize the Reading School District to deduct from my salary, until notified of termination, an amount required for current year membership dues and such amounts as may be required for dues in each subsequent year, for the Reading Education Association, the Pennsylvania State Education Association and the National Education Association.

Such amounts shall be paid to such person as is designated by the Reading Education Association.  This authorization may be terminated only under the maintenance of membership clause of this Agreement ‑ XII F.  Upon termination of my employment, the School District shall deduct any remaining amount due for the current school year from my salary then owing.  I hereby waive all right and claim for moneys so deducted and transmitted and release and relieve the Reading School District, its School Board Officers and Employees from any and all liability therefore.

Any authorization for the deduction of dues which was given prior to the effective date of this Agreement shall remain effective until a termination notice is given by an Employee.


c.  The Association shall certify to the Employer, in writing, the amount of the membership dues from the Association, the Pennsylvania State Education Association and the National Education Association.  If there is any change in the rate of any dues, the Association shall give the Employer thirty (30) days written notice thereof prior to the effective date of such change.

d.  Deductions referred to herein shall be made in eleven (11) consecutive payroll payments beginning with the first November payroll; the first ten (10) shall be equal and the eleventh (11th) shall be for the balance.  Any new Employee joining the Association after the first November payroll shall be placed on payroll deduction for the amount determined by the Reading Education Association following the guidelines established for Credit Union deductions.

e.  If an Employee who is absent on account of sickness, leave of absence, or for any other reason has earnings due him/her for the month insufficient to pay the dues deduction for that month in full, no deductions will be made for that Employee for that month.  The Association will arrange collection of dues for that month directly with the Employee.

f.  The Association hereby agrees to save the Employer harmless from any action growing out of the deductions provided for herein, commenced by any person against the Employer and assumes full responsibility for the disposition of the funds it deducted once they have been turned over to the person designated by the Association to receive them.

H.  Association Days
Not more than forty (40) teaching days of absence per year shall be allowed, without loss of pay, for Association professional purposes.  Requests for such absence to be subject to the approval of Employer.  There shall be a limit of twelve (l2) Employees excused per day.

I.  SAC‑REA Representation

The Superintendent's Advisory Council, half of whose members shall be appointed by the Association and half by the Superintendent of Schools, shall continue as in the past.  The purpose of the Superintendent’s Advisory Council (SAC) is to enable the Association to raise issues with the Superintendent in order to attempt to resolve them and to avoid grievances and complaints.

J.  Release Time for Association President  

The President of the Association shall be scheduled for a maximum of two (2) classes or if elementary Employee no more than one‑half (1/2) session per day by the Administration.

In the event the President is a middle school or high school Teacher, the Employee shall not be assigned a homeroom.

K.  Agency Shop/Fair Share

The Employer agrees to deduct a fair share/agency shop fee from all Employees in the Bargaining Unit who are not members of the Union.

Authorization from non‑members to deduct fair share fees shall not be required. The amounts to be deducted shall be certified to the Employer by the Union, and the aggregate deductions of all Employees shall be remitted together with an itemized statement to the Union by the last day of the succeeding month, after such deductions are made.

The Union shall indemnify and hold the Employer harmless against any and all claims, suits, orders, or judgments brought or issued against the Employer as a result of the action taken or not taken by the Employer under the provisions of this Article.

L.  Common Forum

A committee will be created with representation from the Association, Administration and the School Board to discuss common issues with input from each group.  At least one (1) member will be a member of the Board of Directors.

M.  Association Receipt of Information

The School Board shall provide the Association President at least quarterly with a list of all Employees in the Bargaining Unit to include their names in alphabetical order, home addresses, dates of hire, job titles, Employee numbers and names of the building or facility to which they are assigned.  The School Board shall provide the Association President at least monthly with a list of all Employees who have entered or left the Bargaining Unit for any reason to include their names, home addresses, dates of hire, job titles, Employee numbers and names of the building or facility to which they are assigned.

After the Association received the aforementioned information, if it notices any discrepancies with Employee names or addresses that it has, the Association shall inform the Employer of them.

XIII.  MANAGEMENT CLAUSE  

The Employer shall retain all of its rights of management which are not inconsistent with this Agreement or the exercise of which do not conflict with this Agreement whether or not considered by the parties hereto during the negotiation of this Agreement.  Any of the rights, powers, functions or authority which the Employer had prior to the signing of this Agreement, including but not limited to those in respect to wages, hours of employment or conditions of work except as they are specifically abridged or modified by this Agreement are retained by the Employer and shall not be subject to negotiation during the term of this Agreement.  Nothing in this Agreement nor the Agreement itself shall be considered as requiring the Employer to continue any past practices.

XIV.  POLICY AND PROCEDURES

The policies and procedures attached hereto as Appendix C represent practical administrative endeavors to create a wholesome working relationship between Administration and Employees and for efficiency of operation of the school district.

Appendix C shall remain in full force and effect for the term of this Agreement subject to modification by the Board of Directors in August of each year and shall not be subject to the grievance/arbitration procedure set forth in this Agreement.

XV.  STATUTORY SAVINGS CLAUSE
Nothing contained herein shall be construed to deny or restrict to any Employee such rights as she/he may have under the Public School Code of l949, as amended, or the Public Employe Relations Act, Act l95, or other applicable laws and regulations.  The rights granted to Employees hereunder shall be deemed to be in addition to those provided elsewhere.

XVI.  SEVERABILITY
If any provision of this Agreement or any application of this Agreement to any Employee or group of Employees is held to be contrary to law, then such provision or application shall not be deemed valid and subsisting, except to the extent permitted by law, but all other provisions or applications shall continue in full force and effect.

THE READING SCHOOL DISTRICT


By: _____________________________







Attest:: ____________________

THE READING EDUCATION ASSOCIATION


By: __________________________







Attest:: _______________________

